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The Steelworkers Humanity Fund 
(SHF) Board of Directors authorized a 
contribution to assist residents in British 
Columbia impacted by severe flooding.

The SHF will contribute $50,000 to the 
United Way of B.C. to assist with relief 
efforts in communities where record 
flooding has devastated residents and 
their families.

“Many people, including our members, 
have been deeply affected by flooding 
this week that has forced the evacuation 
of entire communities and the closure 
of every major road in and out of the 
Lower Mainland,” said Stephen Hunt, 

District Director and a director of the 
SHF.

“British Columbia has been hit hard this 
year with extreme heat, wildfires and 
now severe flooding. This has caused 
real hardship for some of our members, 
their families and communities, and the 
Steelworkers Humanity Fund is pleased 
to provide funds to flood relief efforts,” 
said Hunt.

“This support is possible thanks to 
Humanity Fund contributions by 
thousands of individual USW members 
across Canada,” added Hunt.

Women and gender-diverse people who 
operate heavy equipment need safe 
and sanitary places to express breast 
milk at work. It’s not a big ask, and this 
workplace took it in stride.

Melanie McConnell is Chair of Local 
7619’s Women of Steel Committee.

She said women and gender-diverse 
people returning to work from maternity 
leave can request to have a safe place to 
pump breast milk. The setup has been 

available on a case-by-case basis for at 
least eight years, as long as McConnell 
has worked at Teck’s Highland Valley 
Copper mine, near Logan’s Lake, B.C.

McConnell said any breastfeeding 
location is a safe, private, sanitary place 
where breastfeeding parents can pump 
and store breastmilk, use the toilet and 
wash their hands. 

Read the full article at 
usw.to/3yp.

Steelworkers Humanity Fund donates $50,000 to 
flood relief efforts in B.C.
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Holiday office closure
The District offices will be closed for the 
holidays starting at noon on Thursday, 
December 23. The offices will reopen on 
Wednesday, January 5, 2022. 

On behalf of the entire USW, we wish all 
of our members Merry Christmas and 
Happy Holidays!

Breastfeeding and mining belong together

https://www.usw.ca/districts/3
https://www.usw.ca/districts/3
https://www.facebook.com/USWDistrict3
https://twitter.com/USWDistrict3
https://www.instagram.com/uswdistrict3/
http://usw.to/3yp
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Member 
Spotlight

Julia McKay 
USW Local 9346

Julia is a Blaster with the Teck 
Elkview Operations in Sparwood, 
B.C. She is the Chair of the  
Occupational Health and Safety 
Committee and is the newly elected 
Vice-President. She has worked with 
Teck for over ten years.

"When I first started working, it 
became clear that many of the 
supervisors didn't like to have 
women on site. After eight months 
into my career, I stepped up to 
become a Safety Rep, be part of the 
Local's Women of Steel committee, 
and then a Trustee on my Local 
Union Executive," said McKay. "Now, 
I am a newly elected Vice-President."

"For a large portion of my career,  
I was a single mom with four 
children. I found it very difficult to 
find child care to accommodate a 14-
hour day. When I did, child care was 
expensive, or I had to rely on  
my family and friends."

"After returning to work after 
giving birth to my fourth child, I 
honestly found so much support 
from the Steelworkers in everything 
I did. It seemed that the Company 
was setting you up for failure, and 
everything I did with the Union was 
setting me up for success. When I 
thought that I wasn't doing well, I 
had brothers and sisters supporting 
me along the way. I have never felt 
suppressed or pushed down, and 
that is empowering to have this  
kind of solidarity behind you."

Melanie McConnell from Local 7619 
at Highland Valley Copper committed 
to wearing a moustache every day, 
everywhere, for the entire month of 
November. Her annual Movember 
campaign is in its fifth consecutive year. 

Melanie commits to wearing a 
moustache to doctor’s appointments, 
parent/teacher interviews, Steelworker 
conferences, literally everywhere she 
goes during the month. She participates 
in online fundraising efforts for 
the Movember foundation, but the 
moustache is a conversation starter. 

“People ask about it often, and it 
provides the opportunity to talk with 
people about men’s health, especially 
men’s mental health,” said Melanie.

“Sadly, the rate of suicide is 3.5 times 
higher for men. Men often don’t seek 
the help they need and I want everyone 
to know that if you’re thinking about 

suicide, you’re not alone. Please reach 
out and connect with help. A really great 
online resource for men’s mental health 
(besides ca.movember.com) is a platform 
called ‘Heads Up Guys’. It’s filled with 
resources that are by men, for men. It 
covers topics from anger to depression, 
and offers great tips and tricks for 
improving mental health.” 

If you need assistance, please contact the 
Canada Crisis Hotline: 1-833-456-4566. 

Melanie's Movember

The USW welcomes the announcement 
from the B.C. government that Vince 
Ready and Amanda Rogers have been 
appointed to form an industrial inquiry 
commission (IIC) to recommend ways 
to protect forestry workers.

“This commission is the first step in 
improving protections for impacted 
workers. We need fair and reasonable 
approaches to update contract tendering 
and, in turn, to increase job security,” 
said Harry Bains, Minister of Labour. 
“From my personal experience working 
in the forestry industry, I know it’s 
tough work and workers deserve to have 
their collective agreement terms and 
conditions protected.”

Ready has nearly 40 years of experience 
in arbitration and mediation in 
numerous sectors, including forestry. 
Rogers is an arbitrator, mediator 
and lawyer specializing in workplace 
conflict resolution. A final report and 
recommendations are expected by  
Feb. 10, 2022.

Commission to recommend 
protections for forestry 
workers in B.C.

The fight to protect all 
workers and justice for 
Sam Fitzpatrick continues
Director Steve Hunt, along with Ed 
Kent (Health, Safety and Environment 
Coordinator), Patrick Rodrigues 
(Research), Laird Cronk (President, 
B.C. Federation of Labour), Mike 
Pearson, and Tom Sandborn lobbied the 
B.C. government following the stay of 
proceedings in the Sam Fitzpatrick case. 

The USW called on the Attorney 
General, the Hon. David Eby, to 
reinstate the proceedings under the 
Criminal Code. Further, the Union 
asked the government to implement the 
recommendations from the Lisa Helps 
report to improve worker safety.
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On November 1, Local 1-1937 members 
employed by the Strathcona Regional 
District (SRD), at the Strathcona 
Gardens Recreational Facility in 
Campbell River, B.C., took strike action.

After a tentative agreement was voted 
down in August, the Union brought 
areas of concern back to the SRD 
bargaining team and conveyed to 
them that some areas of concern were 
deletions to important shifting language 
and the continued rising of the cost of 
living, for rental housing, the price of 
groceries, and fuel costs.

“With the current cost of living 
continually rising, some of our members 
have indicated that they are working two 
jobs to stay afloat, and some employees 

are making ends meet by renting 
rooms out in their homes,” said Shelley 
Siemens, Business Agent.

“There is no reason for this; the finances 
of the SRD (available on their website) 
were healthy enough for management to 
award themselves with wage increases 
far above the cost of living. Our 
members just want one good job that 
pays enough so that they can spend time 
with their families and keep up with the 
rising costs of living, too.”

The Union repeatedly invited SRD to 
return to the table to realistically address 
our member’s concerns. SRD needs to 
recognize the inequities in their contract 
and get back to the table. On Nov. 22, 
members returned to the picket line.

Steelworkers have faced a lot during this 
pandemic. We’ve been laid off and we’ve 
been declared essential. We’ve helped 
our kids and elders adapt to online 
school and medical appointments. We’ve 
confronted COVID at work and some of 
us have even gotten sick. We’ve learned 
how to stay safe at work and in our 
communities. 

Throughout it all, we’ve cared for one 
another. Whether it’s lobbying for paid 
sick days, standing against racism, 
bargaining good contracts, or supporting 
a co-worker who is struggling to cope, we 
stand in solidarity with others.

“Solidarity Looks Like This!” is the 
third one-day online conference in 
the series. Join us for engaging panel 
discussions, presentations, workshops, 
and discussion groups. 

There is no cost to locals and you can 
register as many members as you would 
like.

Register at usw.to/3y6

Family Care Expenses: if your 
local contributes to the Family and 
Community Education Fund, you can 
get reimbursed for eligible family care 
expenses.

Solidarity in Hard Times:  
Solidarity Looks Like This!
February 16, 2022

Humanity Fund donates  
to local food banks
This year, the Steelworkers Humanity 
Fund is contributing $77,500 to  
48 food banks and community  
food centres in Western Canada.
• 100-Mile House Food Bank
• Calgary Interfaith Food Bank
• Campbell River Food Bank 
• Columbia Valley Food Bank
• Community Harvest Food Bank
• Comox Valley Food Bank
• Cowichan Valley Basket Society
• Cranbrook Food Bank
• Crowsnest Pass Food Bank Society
• Edmonton Gleaners Association
• Elkford Food Bank
• Feed the People Food Bank
• Golden Food Bank
• Greater Vancouver Food Bank
• High Level Native Friendship Centre
• Kamloops Food Bank and  

Outreach Society
• Kimberley Helping Hands Food Bank
• Lac du Bonnet and Area Food Bank 
• Ladysmith Food Bank
• Lord's Bounty Inc.
• Moose Jaw & District Food Bank
• Nanaimo Loaves and Fishes 
• New Life Assembly Tumbler Ridge
• Okanagan Boys & Girls Clubs - 

Armstrong Food Bank
• Old Masset Village Council  

Food Bank 
• Port Hardy Harvest Food Bank
• Powell River Action Centre
• Prince Albert Food Bank
• Regina and District Food Bank
• Salvation Army (Fernie)
• Salvation Army (Houston)
• Salvation Army (Langley)
• Salvation Army (Port Alberni)
• Salvation Army (Thompson Corps)
• Salvation Army (Tisdale)
• Salvation Army (Trail Corps)
• Salvation Army (Weyburn Corps)
• Salvation Army (Williams Lake)
• Samaritan House (Brandon)
• Saskatoon Food Bank (Saskatoon)
• Selkirk Food Bank (Selkirk)
• Sparwood Food Bank
• St Vincent de Paul Food Bank
• Surrey Food Bank Society
• Terrace Churches Food Bank
• Trail United Church Food Bank
• Union Protein Project 
• Winnipeg Harvest Inc.

Members of Strathcona Gardens Recreation Complex 
take strike action

http://usw.to/3y6
http://usw.to/3ws


Taking action on 
health and safety
District 3 Health, Safety and 
Environment Coordinator,  
Ed Kent, joined the B.C. 
Federation of Labour to meet 
with B.C. NDP Labour Minister 
Harry Bains and Parliamentary 
Secretary Adam Walker, as 
well as members of the B.C. 
NDP caucus. They talked about 
a range of health, safety and 
Workers' Compensation issues 
facing workers – especially 
injured workers. The B.C. Fed 
will continue pressing for action 
on all these fronts, and we 
expect to see it from the  
B.C. NDP government.

USW remembers
USW Local 1-405 President Grant 
Farquhar is a proud member of 
the Ambulance Paramedics of 
B.C. Ceremonial Unit pictured 
here with Paramedic Johnston. 
Both are paramedics from the 
Kimberley station.
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USW Local 1-1937 received notice that 
the decertification application filed by 
certain employees was withdrawn. 

This is great news that allows the 
Union to fully focus on negotiating the 
best collective agreement possible for 
employees of Newcrest. 

It is clear by the Company’s publicly 
stated earnings that they can afford to 
properly compensate the crew, for the 
work they do. 

The Union will also focus efforts to 
secure employment and negotiate 
improved living and recreational 
conditions in the camp.

USW Local 7619 bargaining committee 
at Highland Valley Copper met with 
mediators Vince Ready and Corrine 
Bell to discuss remaining items on the 
table to see if a mediator could push 
the parties to reach a fair deal for the 
members.

Throughout bargaining, it has been 
much like riding in a hot air balloon. 
With each attempt to maintain a 
weighted conversation and hold a 
productive discussion at the table, the 
wind of empty words rustled the papers 
each time the Company spoke. 

In late October, Teck walked away from 
the table. We refuse to bargain with 
ourselves. We refuse to nickel-and-dime 
our contract to a place where Teck feels 
good about how little they gave, while 
putting $20 million per week into their 
bank account.

While Teck's CEO continues to boast 
about record profits in Q3 publicly and 
proclaim that Q4 will far surpass this 
last quarter, the Company's bargaining 
committee floats in and out of the room, 
hoping their troubles will be blown away 
by the mediator.

While some progress was made during 
mediation, the two sides remain apart. 
The bargaining committee is seeking a 
strike vote from the Local's membership.

Do you have news to share from your local union?

Send in news, events, bargaining updates and photos to bbarden@usw.ca

Bargaining update:  
Red Chris Mine

<sru-sdr, cope-sepb 343>

USW Local 1944 met with TELUS to 
open bargaining. The Union brought 
reasonable demands to improve 
the agreement and to protect our 
members' jobs. 

It was disappointing that, despite a 
few nice words, the Company brought 
a huge package of concessions. They 
want our members to work more for 
less and to leave them without any job 
security. 

TELUS has built an excellent network 
off our member's backs and it’s clear 
that they want us to pay for it.

Bargaining update: TELUS

Bargaining update: Highland Valley Copper

mailto:bbarden%40usw.ca?subject=

