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Taking on this
challenge, together:
Strong as Steel

It is with great excitement, honour and a sense of
optimism that | am stepping into the role of National
Director for Canada. With all that | have experienced
in my nine years serving as District 6 Director, the
knowledge | gained and through the many members |
have come to know, my time has prepared me to take
on this new role.

As a district director, | always surrounded myself with
activists who were passionate and energetic about
creating a better future for workers and that continues
to this day.

Leadership is the challenge of bringing ideas together,
respecting each other’s differences and making decisions
that build solidarity and encourage and support our

current and future activists. Sometimes in our movement,
aggressive and divisive leadership can be seen as strength
and power, but it doesn’t accomplish growth or long-term
change for our members or union. After all, it is not just
about news clips or sound bites, it is truly about inspiring our
members, providing hope and together, creating our future.

Life brings challenges on the job, personal challenges,
along with many opportunities. It is what you do with
those challenges and opportunities that defines you as a
person, an activist, a mentor and a leader.

In this new role, | am committed to fighting for members'’
jobs, fairer trade, safer workplaces, putting workers’
interests at the centre of the climate change crisis,
building decent work right across the country and
championing equity on all fronts.

| am looking forward to working closely with district
directors Scott Lunny in District 3, Dominic Lemieux in
District 5 and Myles Sullivan in District 6, who are all very
well-positioned to lead now and in the future. | want to
extend my heartfelt thanks to former National Director
Ken Neumann for his friendship and years of leadership.

Ken also values leadership renewal in our union and has
been tremendously supportive of not only me, but the
other new district directors.

To Steelworkers across Canada, thank you for putting your
trust in me. For those who | have not yet met, | look forward
to meeting you at one of our many upcoming events, at a
demonstration or if need be, on a picket line.

As Steelworkers, our solidarity is our strength.

In solidarity,

Marty Warren
USW National Director

P.S., Like other USW leaders, | am a proud New
Democrat. | congratulate NDP Leader Jagmeet Singh
for his leadership, landing big gains for workers in the
historic confidence-and-supply agreement including a
commitment to anti-scab legislation and pharmacare.
In order for this deal to work, the NDP will have to keep
pressure on the Liberal government to deliver.
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In the early morning hours of May 9, 1992, a huge
explosion ripped through the Westray coal mine
in Pictou County, Nova Scotia. In a matter of
seconds, the lives of 26 miners were extinguished.
It marked one of the worst workplace disasters in
Canada in generations. '

The mine, which was being organized by the USW at
the time of the explosion, was rife with terrible and
dangerous conditions, Justice K. Peter Richard, who
headed an inquiry into the disaster, noted in his report,
The Westray Story: A Predicable Pathito Disaster.

The inquiry brought to light the actions and inactions
of the employer, regulators and governments

that made a deadly event all but inevitable: It

also exposed the legal system’s deficiencies that
prevented those responsible from being criminally
prosecuted. Recognizing that shortcoming, the
Steelworkers union launched what became a
decade-long campaign to compel the federal
government to change the Criminal Code of Canada
to allow for prosecutions in cases such as Westray.
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Westray amendments pass
unanimously

On March 31,2004, Bill C-45, also known as the
Westray bill) passed with unanimous consent
of MPs in the House of Commons. The law
established new legal duties on employers for
workplace health and safety and allowed for
holding organizations, including corporations,
theirrepresentatives and those directing work
to be held criminally responsible for workplace
deaths and injuries.

“While the ‘Westray Law’ itself was a
tremendous victory, enforcement became a new
focus for ourunion,” noted Marty Warren, USW
National Director.

“More than 10 years after the law was passed,
there were few prosecutions and convictions,

so our union embarked on a new campaign to
raise awareness of the legislation and the crucial
need to enforce it,” Warren said.

“Itis a story of incompetence,
of mismanagement, of bureau-
cratic bungling, of deceit, of
ruthlessness, of coverup, of
apathy, of expediency and of
cynical indifference.”

— Justice K. Peter Richard, Westray Inquiry Commissioner

The USW's national campaign, Stop the
Killing, Enforce the Law, is focused on major
stakeholders who are capable of making
change.

In particular, the campaign targets all levels

of government, law enforcement, attorneys
general and Crown prosecutors. The
campaign'’s goals include increased training for
law enforcement and Crown prosecutors in the
use of the Westray Law, and the appointment
of dedicated police officers and prosecutors to
investigate and prosecute workplace fatalities
when gross negligence is involved.

“Progress has been made, but there is still
a long way to go in terms of enforcing the
law in cases of workplace deaths and
injuries. There are too

few criminal charges

and even fewer

convictions,” said

Dominic Lemieux,

USW District 5

Director.

Kill a worker,

g0 to jail

“The real story behind
Westray is the human
suffering brought

on by employers

who don’t think

beyond the ‘bottom line’ and who seem willing
to accept workplace injuries and deaths as a
cost of doing business,” said Scott Lunny, USW
District 3 Director.

“Proper use of the Westray Law would go a
long way in showing employers that ‘business
as usual’ could mean a jail term for a CEQ," said
Myles Sullivan, USW District 6 Director.

“In Canada we continue to see about 1,000
workplace fatalities every year, as well as
thousands of deaths from occupational
disease that go unrecognized, and hundreds
of thousands of serious, often life-altering
workplace injuries,” added Sullivan.

Workers must come home safe

In 1992, the USW made a commitment to the
families, friends and communities of those 26
Westray miners. We vowed to never back down
on our efforts to hold employers accountable.
Workers are not expendable. More must be done
to ensure basic health and safety on the job.

Now, 30 years after the Westray disaster, we
continue to honour our commitment to fight for
the right of all workers to come home
- at the end of the day
without illness or injury.

In May, Steelworkers
leaders and rank-
and-file members
will be in Pictou
County, N.S., for the
30th anniversary
of Westray, to join
with the families
and community and
remember the miners
who were killed.
“Their light shall
always shine.”

The Westray monument in Their Light Shall Always Shine Memorial Park, in Pictou County, N.S.

USW@Work ¢ Spring 2022 5




Remembering the tragic
loss of Steelworkers in B.C.
sawmill explosions

Twenty years after the Westray mine explosion,
two mills in British Columbia exploded, killing four
Steelworkers and injuring dozens more.

This year marks the 10t anniversary of the deadly
explosions at the Babine Forest Products sawmill
near Burns Lake, and at Lakeland Mills in Prince
George. The two sawmill explosions were blamed
on fine dust ignited by a spark. According to

the investigation that followed, the wood dust
buildup was a direct result of management
ignoring workers’ concerns and a decline in the
cleanliness of the mill. Both explosions had an
eerie resemblance to the Westray mine explosion
caused by coal dust buildup.

To this day, many people still ask how these
tragedies happened and how they could have
been prevented.

In 2019, the B.C. Ministry of Labour contracted
Vancouver lawyer Lisa Helps to review the actions
by WorkSafeBC and the provincial government

City of Prince George Firefighters fight the Lakeland Mills fire on April 24,
2012. Citizen photo by Brent Braaten.

concerning worker safety. Helps released her
report later that year, making 11 recommendations
to strengthen worker safety, ensure a criminal lens
is applied to workplace fatalities and put workers
back at the centre of WorkSafeBC.

It's been over two years since the Helps Report
recommendations. Implementation by the B.C.
government is overdue. It is time for WorkSafeBC to
get on with the combustible dust regulation review.

The USW has renewed its call for the B.C.
government to implement the Helps Report
recommendations and create ongoing training for
police officers and Crown counsel for workplace
criminal investigations.

Hley, Sleelworkers

We've missed you so much and can't wait to see your face again - in person!

Mark your calendar and plan to attend these important USW events:

August 8-11:
October 5-6:

USW International Convention, Las Vegas, NV
National Gathering of Indigenous Steelworkers, Sault Ste. Marie, Ont.

October 18-20: National Women’s Conference, Quebec City

Check usw.ca for more information on how to register.
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Let’s do better for Ontario — Election 2022

It's time we did better in Ontario. Voting for better
means voting for the Ontario NDP in the June 2022
election. It means voting out the failed government
of Doug Ford and the Ontario Progressive
Conservatives (PCs).

Steelworkers are involved in politics because laws
and policies have a big impact on our workplaces
and our communities.

“We need to bring workers' issues to the
forefront. Let's see some USW boots on the
ground for the Ontario NDP,” said Myles Sullivan,
USW District 6 Director.

Ford’s PCs: Too little, too late, too often

Ford's PC government has attacked workers,
collective bargaining, health and safety on the
job, education, health care and seniors. Ford's bad
decisions bungled Ontario’s pandemic response.

Liberals not the answer

After 15 years of pro-corporate government,
the Liberals waited until the end of their term
to propose changes workers needed. It was
easy for Doug Ford and his PC government

to roll back labour reforms when they formed
government in 2018.

USW priorities for the Ontario 2022
election

We need to bring back good manufacturing jobs in
Ontario. We need to develop our natural resources
at home from start to finish. We need a partner

in government that we can trust. That's Andrea
Horwath and the Ontario NDP.

Andrea and the NDP have an infrastructure
program that will create good-paying unionized
jobs while adding to our long-term care capacity
and repairing schools.

Our union is proud to have five Steelworkers
seeking re-election to Queen’s Park. They run

for the NDP because it's the only party that truly
shares our working-class values: Gilles Bisson
(Timmins); Guy Bourgouin (Mushkegowuk-James
Bay); Jeff Burch (Niagara Centre); Michael Mantha
(Algoma-Manitoulin); and Jamie West (Sudbury).

Steelworkers in Ontario - get involved in the
election! Apply to attend a Steelworkers Vote
school: usw.ca/voteschool.

usw.ca/Ontario2022
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BUILDING
ON THE UNION’S
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On March 1, international and
district officers of the United
Steelworkers were sworn into
office in a ceremony at the USW
headquarters in Pittsburgh, PA.
Here in Canada, it is the biggest
leadership change in nearly two
decades, signalling a renewed
path and pledging to build on
the union’s legacy.

New National Director for
Canada, Marty Warren, comes
with nine years of service as the
USW District 6 Director (Ontario
and Atlantic Canada). Warren
has been a labour activist for
three decades, joining the
United Rubber Workers (URW)
in 1984 while working as a tire
builder at the BFGoodrich Tire
plant in Kitchener, Ont.

Warren held many positions
in his local union - from shop
steward, to serving on the

8 USW@Work « Spring 2022

BN

executive board, to Vice-
President. Warren officially
became a proud Steelworker
when the USW and the URW
merged in 1995. After the
merger, Warren became
president of USW Local 677 and
led the local for six years before
joining the roster of USW Staff
Representatives. In April 2012,
he was appointed Assistant to
the District 6 Director.

As National Director, Warren

has pledged a proactive

and collaborative leadership
approach to build on the USW's
unmaatched legacy of defending
workers' rights and fighting for
social and economic justice.

“The USW remains committed
to collaborate with labour,
political and civil society allies in
Canada and beyond to fight for
economic equality and social

A

justice that makes life better for
workers and that builds stronger
communities,” said Warren.

Scott Lunny was elected as the
new USW District 3 Director,
serving Steelworkers in Western
Canada and the Territories.
Lunny began a career as a
labour, social justice and political
activist in 1994. He worked for
a decade for the Industrial,
Wood and Allied Workers of
Canada (IWA) and became
proud Steelworker in the 2004
USW and IWA merger, in which
he played an active role in
planning and implementing.

He went on to serve as a USW
Staff Representative, Key Staff
and Assistant to the District 3
Director.

“It's time to look forward,
embrace new and fresh
perspectives and bring our

district together. | welcome
the challenge and I'm excited
to work with all local unions to
deliver results for members,”
said Lunny.

Dominic Lemieux was re-
elected as Director of USW
District 5, serving Steelworkers
in Quebec. Lemieux became a
Steelworker when he worked
at the Stelco steel plant (now
ArcelorMittal) in Contrecoeur,
Que. He developed an interest
in workplace health and safety
and became an activist in
USW Local 6951. He went on
to hold USW staff roles as a
Staff Representative, the USW
Regional Co-ordinator for
Quebec’s North Shore region
and became the Assistant to
the District 5 Director in 2016.

“I will seek to exercise my
leadership by engaging as

The USW leadership team in Canada. Front row, Donald Nol, Assistant to the District 5 Director; Meg Gingrich, Assistant fo the National Director; Alexandra
Eshelman, Administrative Assistant o the National Director; Kevon Stewart, Assistant to the District 6 Director. Back row: Scott Lunny, District 3 Director (Western
Canada); Marty Warren, National Director; Dominic Lemieux, District 5 Director (Quebec); Myles Sullivan, District 6 Director (Ontario and Atlantic Canada).

many activists as possible
within our union and in our
society. Real trade union
power comes from the
commitment of the members
and the engagement of
activists,” said Lemieux.

Myles Sullivan was elected

as the new Director of USW
District 6, serving Steelworkers
in Ontario and Atlantic
Canada. Sullivan joined the
USW Local 2020 in 1995,
working at Falconbridge (now
Glencore), in Sudbury, Ont.
He took on roles in his local
union including health and
safety rep and steward before
being elected chair of his unit.
He went on to become a USW
Staff Representative in 2007,
as USW Area Co-ordinator for
northeastern Ontario in 2013
and eventually relocating to
Toronto as Assistant to the
District 6 Director in 2019.

“Our union is ready to
confront the challenges and
opportunities that lie ahead,
and | will work tirelessly to
earn the trust our members
have placed in me,” said
Sullivan.

Together, the new Canadian
leadership team will seek

to build power among

the membership through
collective bargaining,
organizing and political action
while expanding the union'’s
initiatives to achieve real
progress on diversity, human
rights, equity and women's
issues. And with our fellow
Steelworkers in the United
States, we will strengthen our
national and global labour
solidarity alliances.
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Victory on the
picket lines!

Two groups of Steelworkers make big
gains after taking the ultimate stand.

There were no chairs on the picket line, hence no
sitting, for the duration of a two-month strike by
Women of Steel at the Au jardin de Pierrot child-
care centre in Rouyn-Noranda, Que.

“We decided we were going fight this battle
standing up, with a smile on our faces. We told
ourselves, ‘We're going to be seen, we're going

to be heard, and we're going to look good!" “ said
Manon Leclerc, chair of the USW Local 9291 all-
women bargaining unit that ultimately achieved
significant improvements in a province-wide
contract settlement with the Quebec government
last December.

A second, all-women Steelworkers’ bargaining
unit, employees of the Touchatouille child-

care centre in Port-Cartier, Que., also waged

a simultaneous, two-month strike to force the
government’s hand and help achieve long-
overdue improvements in wages, staffing levels
and working conditions.
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Members of several unions were involved in the
child-care sector bargaining with the government.
Once the workers were in legal strike position,
other unions staged rotating, one-day strikes,
while Steelworkers members took the ultimate
stand and remained on the picket line for the
entire two months until a deal was reached.

“We were pioneers. We went all out because we
were fed up with all the rollbacks demanded by
the government during the negotiations,” said
Patsy Ouellet, President of USW Local 7065,
representing the Port-Cartier workers.

“We wanted to be recognized for our true worth.
We were understaffed because of paltry wages,
and all of these women were working so hard
they barely had time to catch their breath,”
Ouellet said.

“We had the support of parents and the public.
We didn't just cut a deal - we made real gains,”
added Leclerc.

“A great victory for solidarity”

A 26-day strike by 800 workers at ArcelorMittal
steel plants in Longueuil and Contrecoeur, Que.,
led to a resounding win in February.

“This contract lives up to the expectations and,
above all, the determination of our members,”
representatives of three USW union locals - Local

While other unions in the child-care sector staged rotating, one-day strikes, Quebec
Steelworkers remained on the picket line for two months unfil they won a new deal.
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6586 President Jason Braconnier, Local 8897
President Francois Lévesque and Local 8060
spokesperson Eric Imbeault - said in a joint
statement.

Members were near-unanimous in strike
mandate votes and in rejecting substandard
“final” offers from the steel giant, leading to
renewed bargaining and a settlement providing
remarkable gains on Feb. 27.

“Our members were united. It's a great victory
for solidarity,” the local union leaders said.

The six-year contract provides for total wage
increases of 26%, benefit improvements, and
the elimination of a two-tier pension system -

a landmark achievement. Going forward, new
union members will automatically join the
defined-benefit (DB) pension plan, as a sub-
standard defined-contribution (DC) plan is
phased out. The contract also increases monthly
pensions under the defined-benefit plan.

USW Quebec Director Dominic Lemieux, with ArcelorMittal Local 6586 President
Juson Braconnier, during a four-week strike in February that led to a victory at
the bargaining table.

Health and safety struggle continues in Quebec

Quebec Steelworkers are mobilizing to resist
the harmful effects of regressive health and
safety legislation passed by the right-wing
Coalition Avenir Québec (CAQ) government.
Last year, USW-led mobilization efforts resulted
in massive opposition to the CAQ’s legislation
from the labour movement, opposition
political parties and groups defending the
rights of non-union workers. The government
rammed through the corporate-friendly law
nevertheless.

Steelworkers are now involved in a joint
labour-employer working committee created
to recommend temporary standards in some
areas of the legislation before the law'’s
rollbacks take full effect.

“We're going to work hard to ensure that the
minimum requirements that existed in the
former Act are restored in the new regulations,
said Julie Hébert, the USW's Health, Safety and
Environment Co-ordinator in Quebec, and one
of four union representatives on the provincial
working committee.

n

Another USW priority is to support local unions
in strengthening health and safety language
in their collective agreements, to override

the potentially harmful effects of weakened
provincial legislation.

“The Act no longer provides as much protection
as we had, so we have to go back to the basics
and establish real, joint prevention programs,
one agreement at a time,” said Dominic
Lemieux, Steelworkers Quebec Director.

Steelworkers join labour activists from across the province at a demonsiration
outside the National Assembly of Quebec on Sept. 30 lust year, as the right-wing
(AQ government passed legislation rolling back workplace safety protections.
The crosses in the foreground symbolize the workplace deaths of four Quebec
Steelworkers in 2021.
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Steelworkers
argue landmark

international trade case

USW files first union-led trade complaint in
Canada, leading to anti-dumping investigation.

A formal complaint filed by the USW on behalf
of thousands of Canadian workers has led to
an investigation by the Canada Border Service
Agency (CBSA) into alleged dumping and
subsidizing of mattresses produced in China.

The investigation represents a landmark in
Canada, as the first union-led trade complaint
in the country. Canada’s trading partners,
notably the United States, have long allowed
unions to file anti-dumping and countervailing
duty cases to protect domestic employment.

“Workers - and their unions - are in the best
position to know when unfair imports are
being dumped into the market and costing
Canadians their jobs,” said USW National
Director Marty Warren.

“Experience has taught us that we can't
necessarily rely on corporations or
governments to stand up for Canadian
workers. As this case demonstrates, Canadian
workers, like their counterparts in the U.S.,
need to be able to independently file cases,”
Warren said.

The ground-breaking trade complaint was
filed jointly by the USW and Restwell Sleep
Products, a key producer of mattresses in
Canada. The case is being argued on behalf of
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Canadian workers and producers
hit hard by a flood of dumped
and subsidized Chinese-produced
mattresses entering the country
over the past three years.

The USW in the United States

won a similar case three years

ago, which confirmed Chinese-
produced mattresses were dumped
into the U.S. at less than the cost

of production, leading to additional
duties of up to 192% on those
products.

The U.S. crackdown on dumped
Chinese mattresses caused imports into
Canada to soar, leading to the USW
complaint of dumping into Canada.
The CBSA is investigating the alleged
dumping to determine whether duties
should be imposed by the Canadian
government.

“For Canadian workers to sleep soundly
at night, they need protection from
unfair trade practices,” said Warren.

“Prime Minister Trudeau and the Canadian
government need to understand that there’s
no room for unfairly traded goods in the

bedrooms of Canadians.”

- Yasfa st e
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LET'S RAISE THE BAR ON WOMEN'S
H_EALTH AND SAFE_IY

Most workplaces and safety
equipment have been designed
to suit male workers. When we
take women into account, we
make workplaces safer. Women
have often been left out. Even
worse, their concerns are
sometimes ridiculed.

The USW's Raising the Bar
campaign provides information
and action ideas for supporting
women and health and safety
committees in addressing the
hazards and health issues
women and female-identifying
workers face.

Take action!

Let your union steward, local
executive, Health and Safety
Committee or Women's
Committee know about

the USW's Raising the Bar
campaign and the resources
available to get started on an
action plan in your workplace.

Here are some ideas:

e Organize alunch and learn
event on Raising the Bar on
Women'’s Health and Safety

Ask your union’s health and
safety representatives to
hold a meeting for women
and female-identifying
workers to talk about their
health and safety concerns

Review the Raising the
Bar Action Guide and
Inspection Checklist

Ask your joint labour-
management committee
to put the Raising the Bar
campaign on its agenda

The campaign website has
a presentation package
that includes a slideshow,
speaking notes and
instructions for organizing
an event.

Your USW local union could get
funding from the Family and
Community Education Fund for
your event, if your local union is
a contributor to the fund.

As an example, USW Local
1998's Women's Committee
held a virtual lunch and learn,
Menopause, Work and Our
Union, in March. The event is the
start of a member conversation
about what menopause is,

its typical symptoms, what
resources are available and how
the union can support those
experiencing it.

Let's keep mobilizing inside
our local unions, Health

and Safety Committees and
Women'’s Committees and use
the Raising the Bar campaign
to make women'’s health and
safety issues a priority!

usw.ca/raisethebar
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From laundry workers to university employees and ski resort staff to
child-care providers, Steelworkers in virtually every sector of Canada’s
economy are negotiating good collective agreements to improve their
working and living standards. Recent USW bargaining successes include:

Over 1,000 members of Local 7619 at Teck’s Highland Valley Copper operations near Logan
Lake, B.C., reached a five-year contract including improvements in wages, benefits and safety
language, as well as a $20,000 ratification bonus. The union also negotiated breakthrough
language such as a 17-week Employment Insurance top-up for birth mothers on parental leave,
leave for members of Indigenous Governance, and creating an Indigenous Committee to
improve Indigenous relations and workplace conditions for Indigenous members.

ﬁ Local 7619 ¢ Copper miners make a lot of cents with new deal
|

Local 9414 ¢ Improved conditions come out in the wash for unionized laundry
workers

In their second union contract since joining the USW, Local 9414 members at Buanderie
Blanchelle, an industrial laundry facility in Saint-Jean-sur-Richelieu, Que., continue to improve
their working conditions. The five-year agreement for the 120 workers, 90% of whom are women,
includes total wage hikes of nearly 22%, increased bonuses and employer pension contributions,
additional holidays, and language improvements including additional breaks based on
temperature and humidity levels in the workplace.

Local 1998 ¢ New contracts get passing grades from university employees

Some 3,500 casual (contract) workers ratified a three-year contract that achieved their goal
of securing better treatment from the University of Toronto, including paid sick days, wage
increases, improved dental benefits and better protection for members facing discipline or
termination. Another Local 1998 bargaining unit, representing the university’s 5,500 full-time
administrative and technical employees, ratified a new collective agreement providing wage,
benefit and language improvements, including remarkable gains on equity issues, such as
gender affirmation benefit coverage for surgeries, procedures and other supports for gender-
transitioning members.

Local 9705 ¢ Ski resort workers groom better conditions on the slopes

D
@ Local 9705 members at Red Mountain Resorts, a ski hill in Rossland, B.C., ratified a four-year
P——P agreement with total wage increases of 16%. The 230 employees, who work in ski patrol, lift
operations, maintenance, marketing, child care, ski/snowboard instruction and food and
beverage positions, also negotiated increases in premiums and ski allowances as well as a paid,
30-minute union orientation for new members.

Local 4466 members at Rio Tinto's Tio iron ore mine in Havre-Saint-Pierre, Que., negotiated a
new collective agreement that will add $11 million to their sizeable economic impact on the local
economy. Base wage rates will rise by more than 10% over four years, with additional increases
expected from cost-of-living allowances; pensions and insurance provisions have been improved;
training bonuses will be increased; and a new floating holiday was introduced. Crucially, the
contract includes comprehensive health and safety language to compensate for legislation
passed by Quebec's right-wing government that weakens provincial safety regulations.

@ Local 4466 * Miners’ contract provides iron-clad benefits to community
|

14 USW@Work « Spring 2022

(e

P

CELo
2

D

!

|

Local 6185-12 e First contract provides building blocks for better child care

Following a lengthy bargaining process prolonged by the COVID-19 pandemic, Local 6185-12
members achieved their first collective agreement to improve conditions at Labrador West Child
Care, which operates child-care centres in Labrador City and Wabush, N.L. The three-year contract
provides total wage increases of 10%, an additional holiday for employees’ birthdays, and codifies
conditions including a $1,450 annual vacation bonus, paid sick days and paid breaks.

Local 5917-27 ¢ Trailer builders set for the long haul with new deal

Local 5917-27 members at Doepker Industries operations in Annaheim, Moose Jaw and Saskatoon,
Sask., negotiated a three-year contract with wage increases of $2 an hour, another 4.5% over the
term, as well as a $1,000 signing bonus. The agreement improves provisions on overtime breaks,
meal allowances, clothing allowances, prescription safety glasses, experience premiums and other
language. Doepker Industries manufactures trailers for industrial and agricultural uses.

Local 7531 ¢ When rubber hits the road, industrial workers win historic gains

Persevering for 15 months after their previous contract expired, workers at Soucy Techno in
Sherbrooke, Que., who manufacture rubber and plastic components for industrial uses, won a
historic five-year deal increasing their economic package by 25%. Wage increases, retroactive
to November 2020, amount to 10% in the first two years, with annual increases ranging from
3.5% to 4% for the following three years, with a new “loyalty bonus” adding another $1 to $2 an
hour. Several other monetary clauses were improved, including a doubling of shift premiums and
increased allowances.

Local 243G ¢ Packaging workers wrap up three-year contract

Local 243G members employed at Graham Packaging Canada Company in Mississauga, Ont.,
ratified a three-year collective agreement with total wage increases of 9%. The workers also
received a $250 signing bonus and negotiated shift premium increases for all shifts.

Local 816 * Quarry workers dig rock-solid agreement

Local 816 members at Texada Quarry Ltd. on Texada Island, B.C., ratified a five year-agreement
that will see wages rise by a total of 14%. Other gains include increases to defined-benefit

and defined-contribution pension plans, a $3,000 retirement payment for members who meet
eligibility criteria, several language improvements, and a new statutory holiday for the National
Day for Truth and Reconciliation.

Local 7625 ¢ Good contract an easy choice for E-Z-EM employees

Local 7625 members at E-Z-EM Canada Inc. in Montreal unanimously ratified a solid contract
providing total wage hikes of 14.75% over five years, increases in shift premiums and employer
contributions to pension and benefits plans, and improvements to health and safety provisions
and other contract language. The workers manufacture contrast agents, medical devices and
solutions for diagnostic imaging systems.

Local 9042-01 « Waste management workers tidy up for another three years

Local 9042-01 members at Mississauga, Ont.-based Terrapure BR LP, a remediation and waste
management company, negotiated a three-year agreement with total wage increases of

8%, including a 4% hike retroactive to November 2021. The contract includes shift premium
increases and improved benefits, with all members to receive 100% coverage as of the
agreement’s third year.
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Uranium miner’s
daughter “breaks
the trail” for victims
of McIntyre Powder

A decade-long campaign led by the daughter
of a deceased uranium miner has led to victory
for workers struck by Parkinson’s disease after
being subjected to aluminum dust inhalation
“treatments” in their jobs.

Supported by her union, the USW, and other
worker advocacy organizations, Janice Martell’s

relentless campaign has finally achieved its goal.

In February, the Ontario government announced
Ontario’s Workplace Safety and Insurance
Board (WSIB) will recognize Parkinson’s as

an occupational disease linked to the use of
McIntyre Powder in mining and other industries,
and award compensation to former workers and
surviving family members.

McIntyre Powder was an aluminum-based
inhalant used between 1943 and 1979 where
workers might be exposed to silica dust. The
theory, eventually proven false, was that
inhaling the powder would protect workers'
lungs. Instead, it made workers sick, and led to
many deaths.

Martell’s father, Jim Hobbs, developed
Parkinson'’s after being subjected to the
“treatments” while working at a uranium mine
in Elliot Lake, Ont. Martell founded the McIntyre
Powder Project and spent years trying to help
her father secure workers’ compensation
benefits, without success.

“My dad did not live to see this day, but it is a
fitting legacy to a man who always enjoyed
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‘breaking the trail’
during our winter walks;
because he wanted to make

the path easier forthose behind him,”
Martell said.

The USW partnered with the Occupational
Health Clinics for Ontario Workers (OHCOW) to
seek out workers and families through “intake
clinics” in Northern Ontario in 2016, which
helped to confirm high rates of Parkinson’s and
other diseases among the miners.

“This is a major victory for these miners and
their families. It is the first time since 1994 that
an occupational disease has been added to the
WSIB’s presumptive schedules of recognized
diseases,” said Myles Sullivan, now the USW's
Ontario Director.

mcintyrepowderproject.com 1-800-461-7120

JP Mrochek, USW Local 6500, Sudbury; Janice Martell, McIntyre Powder Project;
and Sylvia Boyce, USW District 6 Health, Safety and Environment Co-ordinator
at the McIntyre Powder intake clinic in Timmins, Ont., in 2016.

Atlantic Screeners:
Bargaining for post-pandemic gains

Members of USW locals 5319
and 9342 are airport security
screeners working at 15
airports in Atlantic Canada.
The two USW local unions are
covered under one agreement
and they are heading to the
bargaining table with Securitas
this spring. The USW represents
airport screeners in all three
districts in Canada.

At the start of the pandemic,
the aviation industry was one
of the largest hit. Airports in
Canada that weren't designated
as primary ports of entry were
either running at minimal
operations or completely

shut down, resulting in layoffs
across the board. At one point,
eight closed airports weren't
guaranteed to be re-opened
even after the pandemic.

For those fortunate to remain
on the job, it was a stressful

time. They were the last to

be provided with face masks,
face shields and plexiglass
dividers between screeners
and passengers. Every day they
went to work, they weren't sure
if they would get sick. Every
passenger was a threat to their
health and safety. This brought
uncertainty, stress and hardship
on our members.

Looking to the current situation,
screeners would like to see
practical improvements to their
contract that recognize their
efforts and work dedication. On
top of the list is to make sure
there is contract language on
protecting members first in any
public health emergencies in
the future.

The cost of living is at a 30-
year high in Canada and
members need wages to keep
up. Members would also like

to see an increase in pension
premiums to keep up with future
inflation.

“We're looking to make sure
that members continue to have
a good career and provide

for their families,” said Mark
Arsenault, USW Local 5319
President, representing the
airport screeners in N.S., N.B.
and P.E.I.

“We're looking for the employer
to remember that members
worked hard through the
pandemic. We hope they come
to the table to reward our
members for their efforts and
dedication to the industry,” said
Rose Bragg, USW Local 9342
Chief Steward, representing
airport screeners in N.L.

The USW held a screeners’
conference in February to co-
ordinate our bargaining efforts.
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Workers across
Canada turn to USW

From hotels to sawmills and long-term care homes to call centres,
workers in virtually every sector of the economy are turning to
the Steelworkers union to help improve their working and living
standards. Recent examples include:

Hotel Sacacomie, Saint-Alexis-des-
Monts, Que.

Disaffected with the representation they
received over the years from another
organization, 97% of the employees of the
renowned Hotel Sacacomie signed Steelworkers
union cards and joined the USW. The 70
employees include kitchen, service, reception
and housekeeping staff at the hotel and spa in
the Laurentian Mountains.

Foothills Forest Products, Grande
Cache, Alta.

Workers at Foothills Forest Products became
members of USW Local 1-207 in February after
a majority of the sawmill’s employees voted in
favour of joining the union. The 130 workers
produce up to 120 million board feet of high-
quality SPF (Spruce-Pine-Fir) lumber. They

join 14,000 Canadian forest-sector workers
represented by the USW.

JSN Motors Inc., Saskatoon, Sask.

Employees of JSN Motors Inc. in Saskatoon
won a landmark decision in February when the
Saskatchewan Labour Relations Board ruled
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they could join the USW by signing electronic
union membership cards. The ruling brings
Saskatchewan in line with other Canadian
jurisdictions that accept electronic union
organizing. Welcome to the Steelworkers and
congratulations on making history!

ADT Call-Centre, Calgary

In January, over 200 call centre workers at

ADT Security by TELUS in Calgary joined USW
Local 1944, which represents over 8,000 TELUS
workers across the country. “We're proud to
welcome these new members into our ranks,
and we will work together to ensure they receive
the respect and proper working conditions

they deserve,” said Local 1944 National Vice-
President Pierre-Luc Dick.

CONMED Health Care Group, Ont.

In late 2021, the Ontario Labour Relations Board
confirmed the will of 500 employees of CONMED
Health Care Group to join the Steelworkers
union. The workers, who voted to join USW and
leave a labour “association” that previously
represented them, work at four long-term care
homes in southern Ontario.

Community
action builds

bargaining support

There was snow on the ground
and cold in the air, but workers
were heating up support for
their workplace demands as
they picketed in the streets of
Alexandria, in eastern Ont., in
February.

These 70 essential workers from
The Palace Alexandria, a long-
term care and retirement home,
weren't on strike.

The members of USW Local
9211-14 were sending a
message to their employer
and a provincial board of
arbitration that was meeting
to decide the outcome of their
collective agreement.

The employer wanted
concessions, and the workers
fought back.

The Alexandria workers’
demonstration came on the
heels of a similar action taken
by members of USW Local 6946
last October. They had held a
Community Awareness Event
in Barry's Bay, Ont., to demand
that their employer, Valley
Manor, another long-term care
facility, meaningfully engage in
the bargaining process.

Members handed out flyers
calling on the community to
send emails to Valley Manor
management, asking for
fairness in a new collective
agreement, including providing
consistent staffing levels and a
limit to working five days in a
row to address staff fatigue.

“The Valley Manor staff

have put in a gruelling effort
throughout the pandemic to
ensure the vulnerable seniors
they care for are protected.
Now, it's time for the employer
to recognize their hard work

- with a fair deal,” said Briana
Broderick, USW spokesperson.
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Members saw a dramatic
positive shift in the attitude of
the employer for the next round
of bargaining. Local media also
provided positive coverage of
the workers’ action.

While the outcome of Local
6946's collective agreement

is outstanding, the binding
arbitration process led to a
new agreement without any
concessions for workers at The
Palace in Alexandria.

The solidarity and strength of
the members has not gone
unnoticed by employers. These
events mark a new chapter in
labour relations going forward.
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As essential workers in long-term care, members of USW Local 9211-14, can't go on strike. So, they built
community support for their bargaining demands with a community rally in Alexandria in eastern Ontario

in February.
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Building a stronger future

for Western Canada

Grassroots activists are
the strength of our union

It is an immense honour to have been elected as the new Director for District 3, representing the
union’s members in Western Canada and the Territories.

For the last 25 years, | have proudly worked with our union as the Assistant to the Director and as a
staff representative in various capacities. | have seen and heard from many activists and local union
leaders during that time. | commit to listening and working with you as we build a stronger future.

It's time to look forward, embrace new and fresh perspectives and bring our district together. |
welcome the challenge and I'm excited to work with all local unions to deliver results for members
and their families.

| look forward to meeting with staff and local union leaders to set targets for activities focused
on what local unions need to help them better educate, service, bargain and communicate.
Plans are underway for our annual summer school, training for local union officers, engagement
of members to attend upcoming conferences and providing more training opportunities for
members.

Existing programs such as Women of Steel, NextGen, Veterans of Steel, Steel Pride, the Aboriginal
Working Group and other initiatives have helped to make our district more inclusive and diverse.

| look forward to expanding and adding programs to better understand, advocate and be more
responsive to the diverse needs across our district. This includes building on the National Anti-
Racism Working Group and creating space for differently abled members.

| also look forward to keeping younger members engaged with new and innovative ideas to
modernize our district and ensure it stays relevant to working people now and in the future.

We have a lot of work to do, and we must find common ground and build our collective strength
together. Steelworkers are excited about the future of our union, and | am too.

In solidarity,

Scott Lunny
USW District 3 Director
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As the Steelworkers’ Quebec Director, | seek

to exercise my leadership by engaging,
supporting, empowering and relying on our
union’s activists at all levels, in all regions, in all
their diversity.

A trade union’s power does not come from
the top of the organization. It is built and
manifested at the grassroots level, day-to-
day, by local activists and members, in their
workplaces, in collective bargaining, in their
commitment to social and political activism in
all of our regions.

Encouraging and channelling this energy and
commitment at all levels of our union - that's
how | see my role as a Steelworkers leader and
District 5 Director.

The challenges we face are many. The labour
market has become more fragmented over the
past few decades, often threatening worker
cohesion and solidarity in our workplaces and
society. Employers have attempted to cut costs
and attack full-time permanent jobs by creating
more precarious work, turning to agencies and
contract workers, student workers, temporary
foreign workers, casual employees, etc. We
must address this phenomenon, including in
collective bargaining, to defend good jobs and
the principle of equal pay for equal work.

For many years now, employers have often
been on the offensive in negotiations. Now is
the time for the pendulum to swing back, as
employers struggle to recruit employees. This

Steelworkers Quebec Director, Dominic Lemieux, right, and USW Local 6586
President Jason Braconnier, on the picket line outside an ArcelorMittal steel

mill. Members of three USW locals at ArcelorMittal steel plants in Longueuil and
Contrecoeur, Que., won a resounding victory following a 26-day strike in February.

is the time to demand wages that protect and
improve our purchasing power, pension plans
that allow workers to remain long-term in a
company, and working conditions that provide
a good work-life balance.

Crucially, all of us - union leaders, activists
and members - have a role to play in raising
awareness and persuading all workers of the
advantages of being in a union.

The more numerous, active and involved we
are in the union movement, the better off all
workers will be.

In solidarity,

Dominic Lemieux
USW District 5 Director
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Optimism, gratitude

and pride in our union

Becoming the new Director of USW District 6 in Ontario and Atlantic Canada is an honour and a
responsibility | could never have imagined when | joined the Steelworkers more than a quarter-
century ago after beginning a job at a mining company in northern Ontario. | pledge to work
tirelessly every day to earn the trust you have placed in me as director of the largest district in our
international union.

| am proud to announce that Kevon Stewart is my Assistant, and Anita Bryan is our new District
Co-ordinator. Kevon and Anita will make our union stronger, while adding much-needed diversity
in our top staff roles.

My commitment to you is to work together to strengthen and build on the USW's incredible legacy
of defending the rights of our members and all working people.

Together, we will continue to build power through collective bargaining and organizing, and by
expanding our USW committees and initiatives aimed at achieving real progress in health and
safety, political action, diversity, human rights, equity and women's issues.

With an Ontario election this June, | encourage Steelworkers to get boots on the ground to help
elect an NDP government that's on the side of workers.

We must take advantage of “bargaining in better times.” You deserve to have your hard work
during the pandemic recognized. Our union is engaging members so we can bargain strong
agreements with good wages, pensions, benefits, contract language and improvements in
working conditions.

Our union is ready to confront the challenges and opportunities ahead. | know this optimism is
shared by our International President Tom Conway and our Canadian leadership.

Get involved in your union and in your communities, in political action. Together, we will build a
better future for our members and workers everywhere.

In solidarity,

Myl =T

Myles Sullivan
USW District 6 Director
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