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Protecting Canadian jobs in a trade war

Canada’s steel industry is facing its greatest challenge in a generation. The U.S. has imposed punitive 
tariffs of up to 50% on Canadian steel. At the same time, dumped and unfairly traded steel continues 
to flood into Canada from global producers, threatening the survival of our industry. 

Canadian steel supports over 23,000 direct and up to 160,000 indirect jobs. It builds our bridges, 
hospitals, transit and cars, and produces three times less carbon pollution than imported steel. Losing 
our steel industry would mean losing good union jobs, undermining our climate goals and giving up 
economic independence in a world of rising protectionism and fragile supply chains.

The United Steelworkers union is calling on federal lawmakers to stand up for steel by delivering 
urgent support for workers, stopping unfairly traded imports and building an industrial strategy that 
puts Canadian workers and communities first.

Priority  1: Support for workers

More than 1,000 layoffs have already been announced. Without urgent support, thousands more 
jobs are at risk.

Recommendations

•	 Dedicate revenue from retaliatory tariffs to direct support for workers and to investments in 
domestic steelmaking to protect jobs and strengthen the industry.

•	 Implement a targeted wage subsidy with job guarantees to keep workers employed through 
the crisis.

•	 Ensure Labour Market Development Agreement (LMDA) funding is sufficient to support laid-
off workers in accessing training that leads to good, union jobs within the sector and in their 
communities and that unions are involved in all planning and implementation.

•	 Reform Employment Insurance (EI) to improve access, duration and coverage for laid-off workers.

Priority 2: Stop unfairly traded imports from 
undermining Canadian steel – for good

On July 16, 2025, the federal government announced major changes, including tighter tariff-rate 
quotas (TRQs) on non-FTA partners (50% of 2024 levels) and on FTA partners (100% of 2024 
levels), a 50% surtax on imports above quota, and a renewed commitment to address global 
overcapacity.
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Recommendations

•	 Enforce and strengthen TRQs: Regularly review import data, publish transparent quota tracking, 
and make TRQ supply management permanent to support investment and fair bargaining.

•	 Bolster trade enforcement: Equip CBSA to track shifting trade flows and investigate violations. 

•	 Apply a robust melt-and-pour rule with strict certification and a 25% surtax to ensure that 
enforcement targets the true country of origin – not just where the steel is finished. 

•	 Hold trade partners accountable: Put FTA partners with a history of subsidizing and dumping 
on notice and remove the U.S. remission exemption while raising Canada’s retaliatory surtax 
on U.S. steel to 50%.

Priority 3: Build an industrial strategy 
to secure the future of the steel industry

Canada can’t rebuild if it can’t build. While the U.S. combines tariffs, Buy America, and industrial 
investment, Canada risks falling behind without a real plan to support clean production, secure supply 
chains, and create good jobs.

Recommendations

•	 Develop a comprehensive national industrial strategy treating economic resilience and 
domestic capacity as matters of public interest and national security.

•	 Implement Buy Canadian and Buy Clean procurement policies across public infrastructure and 
defence procurement to prioritize Canadian-made, low-carbon steel and implement a Carbon 
Border Adjustment Mechanism (CBAM) so imported steel reflects its carbon footprint, creating a 
level playing field for cleaner Canadian producers.

•	 Invest strategically in industrial capacity and workforce development, with Strategic Innovation 
Fund dollars tied to keeping good jobs in Canada.

•	 Introduce a Made-in-Canada tax credit to incentivize private-sector procurement of Canadian-
made steel and manufactured products, strengthening domestic production and supporting 
good union jobs.

TAKE ACTION:
Stand up for Canadian steel. Stand up for Canadian jobs. 
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